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INTRODUCTION

On Friday, March 13, the education process for the students of Arkansas was forever
changed.  Unbeknownst to thousands of faculty, staff and students across the state,
Arkansas schools closed that afternoon for what was believed to be “the weekend,” but
unbelievably, would not re-open again for the remainder of the 2019-20 school year.  As
schools now focused on ways to continue the process of education, and a sense of
community, the educational practices “of old” were quickly found to be both inadequate
and inappropriate.  In order to articulately advance the education of students outside of
the school setting, new and innovative teaching practices had to be created, learned and
shared.  As teachers began to discover ways to best address the challenges of offsite,
digital learning, they had no idea that they were also preparing themselves for the 2020-21
school year.  For not only were they witnessing first hand the evolution of education, but
they were also growing the mindset and developing the partnerships needed to
successfully participate in this evolutionary, if not revolutionary, process.

This evolution did not escape the learning community of Nettleton Public Schools (NPS).
Yet, given the strong foundation of technology, the forward thinking of administrators and
teachers, and the unyielding commitment to provide whatever is needed for each and
every student to succeed, the district was prepared to address the changes and challenges
discovered during the months of AMI (Alternative Methods of Instruction) in Arkansas.
More importantly, during this period of AMI, and the time of reflection thereafter, the
district became more aware of ways in which they could better serve their students and
families, for the evolution of education showed no signs of stopping, and the traditional
characteristics, settings and boundaries of education appeared to be weathering to a point
of non-existence.  Each day it became more apparent to NPS that they must prepare for
these changes in education to not only remain, but to continue to evolve and expand.

It is in the “Nettleton Public Schools: Ready for Learning” report that the preparation of the
seven school communities that make-up NPS becomes apparent.  As a mandate from the
Department of Elementary and Secondary Education, this report illustrates the attention
and thoughtfulness that each school has given to various areas impacting their learning
environment and their academic instruction. NPS, as both individual schools and
collectively as a district, have worked tirelessly to prepare (in every way) for the challenges
of the upcoming school year. Without hesitation, NPS is ready to continue its long-standing
commitment to “whatever it takes,” and to provide its students and families with
opportunities that will instill a continued desire to learn and succeed.
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The evolution of education will be clearly illustrated in the practices of NPS administrators
and teachers, as well as clearly communicated to NPS students and families.  Working
together, these groups will certainly continue to create, inspire, and educate future
generations for years to come...even as their schools, communities, and world continue to
evolve in ways unthinkable a year ago, but absolutely necessary today.

TASK 1: Ensure the continuity of teaching and learning by providing a
guaranteed and viable curriculum that includes blended learning (K-12)
and diagnostic assessments (K-8).

For the 2020-21 school year, the Department of Elementary and Secondary Education has
mandated that all school districts create a “Ready for Learning” plan.  The plan requires all
Arkansas schools to implement blended learning systems that deliver curriculum,
instruction and assessment both on and off-site through virtual methods.  As such, blended
learning will be incorporated into the day-to-day instruction of NPS on-site students to
provide students with the opportunity to learn in such a manner, and prepare for a
continuation of learning should there be a mandatory transition to offsite digital learning at
any time during the school year.

Offsite, digital learning will not be reminiscent of previous AMI instruction.  This instruction
will be provided by Nettleton teachers and will appear remarkably the same as the
instruction, assessments, requirements and responsibilities found in the onsite NPS
classroom.  Even though the instructional location will be different, and some learning
experiences may vary, the expectations of academic rigor, engagement and achievement
will be identical across all NPS instructional locations. NPS requires that families commit to
the entire semester when choosing offsite, digital instruction.  Further, families choosing
this option should also be prepared to commit to 3-5 hours of student learning per day, as
well as providing adult assistance as needed to their student.

NPS has chosen to use Lincoln Empowered courses to provide additional digital content
needed to supplement the print content used by NPS instructors. This addition of digital
content will allow instructors to better prepare for the blended learning opportunities they
will provide to their onsite students, as well as better align the curriculum for their offsite
students to ensure that the required standards are taught with the same rigor as is found
in the onsite classroom.
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NPS has chosen to take advantage of the opportunity provided by DESE to increase the use
of current diagnostic assessments (at no additional cost) in order to best attain the
academic standing of their students. From this information, teachers will be better able to
create the instructional plans needed to address the learning deficiencies of the student
and/or the areas in which to provide the student accelerated learning opportunities. NPS
will utilize Renaissance Learning to provide these additional diagnostic assessments, as it
has long been a trusted source of student data within the district. Renaissance Learning,
coupled with other various data collection measures used within the district, will serve to
provide a clear, in-depth and precise illustration of each student and their academic needs.

- Additional Information from NPS Ready for Learning - Building Plans:
- At NPS, blended learning will begin on the first day of the 2020-21 school

year, August 24.  All technology devices will be ready for use upon student
arrival, and preparations have been made for the immediate disbursement
of the devices should that become a necessary (and required) action at a
specific school, or for the district as a whole. Initial instructional lessons for
this school year will focus upon students familiarizing themselves with the
various aspects of a blended learning model, as well as accessing initial
log-ins, accessing and manipulating digital content, and being an active and
successful learner in a digital setting..

- At NPS, all schools will begin (and complete) the academic screening of their
students within the student’s first week of school. Using the information
from such programs as Dibels, NPS Kindergarten Screener, IXL for Math
Instruction, ACT Aspire Interim Exams, Renaissance Learning, and other
school-created assessments, teachers will have access to data relevant to
each student’s current academic standing, as well as specific information
needed to best address any academic remediation (or acceleration) that may
be needed for that student.

TASK 2: Identify how to address unfinished learning from the prior year
by using the Arkansas Playbook: Addressing Unfinished Learning or district
developed resources.

The district curriculum team, along with classroom teachers and administrators continue to
participate in on-going discussions and planning to revise district curricula so that essential
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standards and skills missed during the past Spring Semester will be addressed when
students return.  To assist in this process, DESE has provided the “Back to School Playbook”
to help educators and families discover and address missing standards more effectively
and efficiently.

- Additional Information from NPS Ready for Learning - Building Plans:
- At NPS, schools have secured a specific time within their daily schedule to

focus upon student remediation and provide those specific students with
target instruction designed to address any learning deficiencies.

- At NPS, Professional Learning Committees (PLCs) are a foundation of each
school. Within these regularly scheduled meetings, teachers and
administrators focus upon the goal of successful academic performance of
(1) the student body, (2) a demographic group, and or/a (3) a specific
individual student.  These meetings allow for needed conversation, planning,
and reflection, regarding both student and teacher performance, so to
ensure that all opportunities available to increase student learning are being
accessed and effectively used.

- At NPS, Social and Emotional Learning (SEL) becomes a greater student need
each school year.  This will certainly continue to prove true for the upcoming
school year.  As such, SEL will be a key focus at each school.  Teachers will
have access to SEL resources including: SEL resources found in the Arkansas
Playbook, professional development focused upon SEL, as well as continued
partnerships with school social workers, school counselors, outside therapy
providers, and the district’s Behavioral Therapist in order to acquire the
information and support needed for their students, families and themselves,
in terms of SEL.

- At NPS, professional planning meetings occur regularly to determine those
students in need of extra (tiered) academic and/or behavioral support.
These meetings are referred to as Tier 1, Tier 2, and Tier 3 meetings.  As the
needed support levels are determined for each student, students may be
placed within tiered groups in order to access additional instruction and
resources focused upon providing any necessary means of support until
such time as the support is not needed.

TASK 3: Utilize a Learning Management System (LMS)

NPS has chosen as a district to use the Learning Management System, BUZZ (provided by
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DESE), as it best accommodates and illustrates the digital content found in the Lincoln
Empowered courses.  In addition, there will be continued use of the LMS, Google
Classroom, as NPS instructors have long utilized this digital learning platform. Google
Classroom will primarily be used by K-12 instructors that do not have access to Lincoln
content and will therefore continue to use digital resources they have collected and shared
with students via Google Classroom in previous years.

- Additional Information from NPS Ready for Learning - Building Plans:
- At NPS, BUZZ was specifically chosen for the uninhibited access it provided to

the digital content found in the Lincoln Empowered courses.  In addition, this
LMS provides digital accommodations best suited to address and support the
learning needs of various student demographic groups including Special
Education students and English Language Learners.

TASK 4: Schedule Teacher Training for How to Use the LMS, and

TASK 5: Schedule Teacher Training for Blended Learning (Delivery of
Instruction)

Professional Development NPS Faculty and Sites Available Dates of Learning

Arkansas Ready for
Learning, Train the Trainer
(Includes BUZZ training)

All Faculty at all sites will be
responsible for completing
this PD if not completed at
CRESC.

Faculty has had access to
this PD since July 27. This
training will be on-going
through NPS PD Week
(August 17-24, 2020) and
beyond. All Nettleton
Faculty have access to a
Google Classroom with
various areas of PD readily
available, including training
on BUZZ and continued
training on Google
Classroom. Further, all
Nettleton Faculty have
access to technology
assistance (videos, chats,
email, etc.) in order to
address specific
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questions/concerns related
to a LMS.

As Presented by Lincoln
Empowered, short
informational videos:
Lincoln Empowered
Blended Strategies,
Supplemental Instruction,
Whole Group, Station
Rotation, Homework,
Weather Emergency
School Closure, Flipped
Classroom

All Faculty at all sites will
have access to these PD
videos to provide
information specific to the
needs of each individual
teacher.

This training is accessible on
the APSRC website and can
be utilized by anyone, at any
time.

As Presented by TEAM
DIGITAL, Planning for
Blended Learning
Guidance Modules for
Arkansas School Districts
(PD Series)

The instructions for
“self-enrollment” into the
various courses can be
found in the document,
“Engage - How-To Flyer for
Site Facilitators -
Curriculum and
Instruction.”

TEAM DIGITAL was chosen
by NPS to provide a PD
series specific to the needs
of NPS Faculty.Particularly
blended learning…
understanding and
implementing its logistics,
while addressing and
overcoming its challenges.

All Faculty at all sites will
have access to this PD video
series.

This series of informational
videos is accessible via a
private login for Nettleton
School District.  The training
was made available on
August 4, 2020, and can be
accessed by any NPS
employee, at any time.
Further, Nettleton Public
Schools Technology
Facilitators have created
“tech help” videos on how
best to provide
information/instruction in a
blended learning
environment.

- Additional Information from NPS Ready for Learning - Building Plans:
- NPS has created a Google Classroom for all certified staff members to join

and have access to various Professional Development opportunities
- PD topics found in the classroom are those both required by DESE and those

that were requested by NPS staff members
- PD presentations were selected from multiple vendors, and were also

created by NPS staff members
- NPS administration and NPS Board of Directors are a part of the Google

Classroom as well, so to not only attain PD hours, but to also remain abreast
of the latest trends in education and the needs/interests of their staff
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members

TASK 6: Use Effective Technology for Parents and Students

The vision of NPS has long been focused upon (1) readily available and (2) appropriate use
of technology for all of its students and faculty. The district’s commitment to provide
one-to-one technological devices to all students and faculty is second only to its
commitment to ensure their understanding of the enhanced instructional capabilities
technology can provide. Professional development, followed by continuous teaching and
usage in the classroom, serves to prepare faculty to use and explain the technology with
their students.

As NPS prepares for the new school year, the use of technology is at the forefront of all
decisions regarding academic instruction.  Regardless if families choose to pursue offsite
instruction or onsite instruction, technology will be an integral part. NPS will provide
technology devices to all PK-12 students for instructional use. In addition, if a student
needs assistance accessing the Internet, there will be various ways to attain
school-provided Internet, including access to personal hotspots, access to hotspots found
on NPS buses, access to hotspots found on NPS parking lots, etc.

For its offsite learners, the district understands there may be a “learning curve” for these
students and families.  As such, plans have been made, and procedures put in place, that
will serve to assist families with any technological issues that may impede academic
instruction and learning. First, an informational guide will be provided when students pick
up their technology devices at their school site. This guide will include information
regarding the computer programs and applications that will be used, as well as the correct
log-in information.  Next, web links to tutorials and videos created to aid students and their
families effectively and efficiently navigate the device and its programs will also be
provided.  Further, a “hotline” will be created that will allow offsite learners to have access
to individuals that can help troubleshoot those technological issues they may encounter.
Finally, offsite learners will remain in continuous contact with their onsite teacher who will
communicate more detailed information on the proper usage of the device and accessing
the needed curriculum as the coursework progresses.

- Additional Information from NPS Ready for Learning - Building Plans:
- At NPS, parents and students (and teachers) will continue to receive

information and training throughout the school year that is designed to not
only enhance blended learning instruction, but also provide the technological
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support needed for both onsite and offsite learning to occur effectively and
efficiently.

TASK 7: Provide a Written Communication Plan for Interacting with
Parents, Students, and Community Regarding Day-to-Day Expectations

Communication has never been more important, more vital, than it will be this school year.
An effective communication plan has been created at all individual schools, as well as for
the district as a whole, that will encompass the following areas of communication:

- Teacher to Student (onsite and offsite)
- Teacher to Parent (onsite and offsite)
- Teachers to Administration (School-level and District-level)
- Administration (School-level and District-level to Teachers)
- Schools to District
- District to Schools
- District to Community
- Community to District

In order to best address these areas of communication, the district understands that there
will be groups that will prefer certain communication tools, and will find certain tools more
readily accessible.  As such, there are several methods of communication that the district
intends to use to disseminate information to those in need of such information:

- Websites: Classroom-level, Building-level, District-level
- Social Media (Facebook, Instagram, Twitter): Classroom-level, Building-level,

District-level
- Weekly Newsletters: Classroom-level, Building-level, District-level
- Emails: Individuals, Groups, District “HotMail”
- eNotes: Information system that reminds/informs “members” of important

information regarding a specific class, building and/or district
- Live Informational Forums: Allows invitees (ie. employees, community members) to

ask questions to the selected panel of participants in order to gain greater
understanding of a certain topic

- “Tech Help” Form: Found on the NPS district website, this form allows for offsite
learners and their families to submit technical inquiries directly to the NPS
Technology Department so to quickly resolve any issues with a technology device
and continue on with the learning process
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- District Videos: Created by the Director of Communications, these videos highlight
specific areas that would be of interest, or of concern, to NPS families, and are
designed to provide more information and greater insight in order to help our
patrons feel more aware and connected

During the 2019-2020 school year, NPS added a Director of Communications that serves as
the individual responsible for the continuous flow of communication throughout the
Nettleton community.  This individual coordinates the distribution of information to the
local news outlets, both print and digital.  This individual is also responsible for the
appropriate and effective use of social media.  As more and more NPS employees use
social media, and this becomes a mainstream source of information for NPS patrons, it is
important to entrust these platforms to one who not only understands the regulations of
FaceBook, Twitter, Instagram, and webpage design, but can also design and use these
platforms for the increased dissemination of accurate information.

Further, for the 2020-2021 school year, NPS has added both an Elementary and Secondary
Coordinator of Offsite, Digital Instruction.  These two positions will serve as the liaisons
between offsite learners (and their families) and their cooperating onsite NPS instructors.
The positions were created in order to ensure that communication would not be lost
between offsite learners and their onsite instructors. As such, the performance
expectations of these individuals are:

- Coordinate the movement of (K-12) NPS students from onsite to offsite learning,
and/or offsite to onsite learning

- Coordinate the technology needs of offsite learners, and the technology needs of
their assigned instructor(s)

- Review student attendance, as well as student performance levels

- Discuss and coordinate possible "assistance" measures for offsite learners with
their assigned instructor(s)

- Serve as the initial "Point of Contact" for parents of offsite learners

- Other duties as assigned by the Superintendent

- Additional Information from NPS Ready for Learning - Building Plans:
- At NPS, surveys have been used and will continue to be used in order

to determine the most effective and efficient means of
communication for each group within the learning community.
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- At NPS, communication platforms regularly used include: teacher
email, conference calls, ZOOM meetings, and Remind 101.
Communication tools can also be found within the LMS. Teachers,
students and parents are not only invited, but expected, to participate
within the LMS in order to continue the active flow of communication.

- At NPS, plans and preparations have also been made to address the
continued communication between both offsite and onsite learners
should all instruction become necessary (required) to continue offsite.

- At NPS, the continued use of Building Leadership Team Meetings,
Principal Meetings, District Leadership Team Meetings, Grade
Level/Curriculum Team Meetings, and the newly created Ready for
Learning Community Team Meeting will serve to ensure that
thoughtful and reflective conversations continue among those with
both a “heart” for the Nettleton community and a respected sense of
district insight and foresight.

ADDITIONAL INFORMATION

Additional information and resources used for the creation of the NPS Ready for Learning
Report can be found on the district website (www.nettletonschools.net) under the tab “Fall
2020-21.” Specifically, the following documents proved most informative:

- NPS COVID-19 Guidelines
- NPS K-12 Off-Site Digital Learner Handbook
- NPS Mask Policy
- NPS Questions and Answers
- NPS Building Level Ready for Learning plans
- Information from Arkansas Department of Elementary and Secondary Education

- http://dese.ade.arkansas.gov/
- Response Levels for On Site Learning

- Arkansas Ready for Learning: Planning for Re-Engagement

- Arkansas Ready for Learning: Executive Summary

- Arkansas Ready for Learning: When School Reopens Document

- Arkansas Ready for Learning: Back to School Playbook
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CONCLUSION

Throughout the upcoming school year, the evolution of education will be clearly illustrated
in the practices of NPS administrators and teachers, as well as clearly communicated to
NPS students and families.  Working together, these groups will be able to continue to
create, inspire, and educate future generations, even as schools, communities, and the
world continue to evolve in ways unthinkable just a year ago, but absolutely necessary
today.  NPS knows that its strength is found in its focus upon success.  The willingness of
each NPS school to embrace innovation, and evolve as a learning community, will
undoubtedly secure a continued pathway of success, and will best prepare the district to
attend to the needs of its faculty, staff, students and families, no matter the circumstances
of the day.

UPDATE: September 28, 2020
At Nettleton Public Schools, as we reach the midway point of the 1st quarter, it is important
that we take time to review the current status of our onsite and offsite instruction, as it
impacts our teachers, our students, and our families. The Department of Elementary and
Secondary Education has provided each school district with various guiding questions to
reflect upon to discover those areas in need of attention so as to provide the best possible
academic experience for all those involved.  Further, DESE has encouraged each district to
re-visit their “Ready for Learning Plan” to discover if there is a need to adjust daily routines
and instructional approaches initially thought to be best practices, but now, given health
quarantines and academic barriers, are proving logistically challenging.

It is important to remember that the Ready for Learning Plan is an action plan that allows a
school district to adjust as needed in order to best meet the needs of their learning
community throughout this school year, given that proper review, consideration, and
communication are provided during the creation and any subsequent revision of the plan.
Below are some of the questions that officials from DESE have provided for reflection, and
that NPS has long considered this fall term, both at the building level and at the district
level:

● Is your methodology for teacher assignment as it pertains to virtual and in-person classes
sustainable?

- During the first five weeks of the 2020-21 school year, the leadership of NPS is
certain that the majority of current teacher assignments are not sustainable.  This
finding is particularly true for those teachers who are teaching both onsite and
offsite learners, and for those who are teaching offsite learners across grade levels.
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- There are discussions occurring to re-arrange (some) teaching assignments
beginning in the Spring Semester.  However, currently, there does not appear to be
a way in which to positively address teaching assignments that would be financially
feasible to the district, equitable to student learning, nor an improvement upon
teacher workload and responsibilities.

● Do your teachers need more time to collaborate or more time to interact with virtual
students?

- NPS teachers are experiencing an unprecedented time in education with heightened
expectations regarding academic instruction, student learning, technology, not to
mention, personal health and safety. These factors, coupled with the need to create
new curricula (suitable for both onsite and offsite learning environments) illustrate
their need for time to collaborate with others in order to organize resources and
design optimal instructional presentations.

- NPS teachers charged with the instruction of offsite students have been very vocal
regarding their lack of interaction with these students. Citing a need for increased
time for live instruction, individual academic attention, and more personal contact,
teachers believe these factors (or a lack thereof) are at the core of the academic
downfall of offsite learners.

● Are students thriving with the chosen instructional option?
- Upon the review of 1st quarter midterm grades for offsite learners, it does not

appear that the majority of these students are thriving within their learning
environment.  As such, there have been a number of parent requests to transition
their students to onsite learning, which is also increasing the ever-present challenge
of social-distancing within the onsite learning environment.

- NPS teachers charged with teaching both onsite and offsite students have
expressed their concern regarding their lack of an instructional focus upon each
group.  The requirements and responsibilities for teaching within both learning
environments are vastly different, and teachers are finding it difficult to
accommodate in such ways that are appropriate for each.

● Are virtual students staying engaged or do we need to modify our virtual approach to
include onsite virtual hubs or required check-ins periodically?

- In response to the large number of students who have not engaged in their offsite
learning environment since accepting a school-issued technology device and the
offsite participatory expectations, NPS has developed a protocol for addressing its
“disengaged learners.” This protocol will ensure that every possible measure is used
so offsite learners (and their parents/guardians) understand the importance of
academic engagement and the possible consequences for a lack of engagement.

- In addition to these protocols, there is discussion to try to create additional
opportunities for live instruction for offsite learners in order to increase student
engagement.
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As a result of this district review and reflection, and in order to best address the
performance shortfalls and logistical challenges found during the process, Nettleton
Public Schools has decided to adjust its Ready for Learning Plan and make the
following changes to its schedule effective October 7, 2020:

Each Wednesday, beginning October 7, 2020, and continuing throughout the fall
semester, every Nettleton Public School will incorporate a “Flex Day.” The Flex Day
will begin with early student dismissal at the conclusion of the student lunch
periods. NPS teachers will remain on campus and use the time to prepare/create
academic materials and presentations, increase frequency of student and family
contacts, and provide increased opportunities for student engagement.  The only
exception to the early dismissal schedule will be the Nettleton Pre-K classrooms.
(Pre-K classroom schedules, including dismissal times, will not change.)

Parents and guardians should refer to their student’s schools for the exact times of
dismissal. Buses, Car Riders and Camp Raider will have a scheduled early dismissal
time, and will not have another (later) dismissal time.  Those students not picked up
during the early dismissal time will be placed in “Technology Hubs” within the school
building.  During this time, students will receive academic intervention/enrichment
via their technology device until the end of the regularly scheduled school day.  (No
new academic content or assessment will be given during this time.)

*Please note that any parents/guardians that have not picked up their student by
the end of the shortened school day are subject to the same disciplinary actions as
those on a regular school day.

**This schedule will be reviewed throughout the fall semester with members of the
NPS learning community and the NPS Ready for Learning Committee to evaluate the
effectiveness of the changes, as well as determine any additional changes that may
be needed.

Thank you for your continued support of Nettleton Public Schools as we continue to
do whatever it takes for every child, no matter their chosen location of learning for
this school year.

UPDATE: December 3, 2020
Based upon feedback from the Nettleton learning community, as well as the NPS Ready for
Learning Committee, the recommendation has been made to extend the current “Flex Day''
schedule (occurring every Wednesday afternoon) throughout the 2020-21 spring semester.
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UPDATE: April 5, 2021

NPS COVID Policies to Remain Through End
of Year
Dear Nettleton Family,

Governor Hutchinson recently announced that he was lifting the statewide

mask mandate. However, the Arkansas Department of Health and Arkansas

Department of Education strongly advises districts to continue to follow all

measures that have allowed successful in-person learning to occur.

Therefore, Nettleton administrators, parents, and the Ready For Learning

committee, made the decision to recommend to the Nettleton School Board

to continue our on-campus mask policy until the end of the last day of

school. The board unanimously approved the recommendation on April 5,

2021.

In addition, the CDC has updated guidance and they now recommend that,

with masking, students can maintain a distance of at least 3 feet in classroom

settings. In some common areas where masks cannot be worn, such as

eating, sports or band practice, and community settings they still

recommend social distancing of 6 feet between students and adults.

Nettleton Public School is still responsible for responding to confirmed cases

within the district. However under the updated guidance, there are factors

that have changed our prior rules for quarantine. First, our continued mask

mandate that promotes proper mask wearing may exempt individuals from

being identified as close contacts if both the confirmed and exposed

individuals are properly masked. Second, a fully vaccinated individual may
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not need to stay at home following close contact exposure to a

test-confirmed individual if certain conditions are met. Third, individuals who

previously have had COVID-19 and recovered and are within 3 months of

their original diagnosis may not have to quarantine.

Thanks to all of you for your continued support and understanding. We

believe that with your help, our on-campus mask mandate, social distancing,

reduced class sizes, washing hands, cleaning and disinfecting have allowed

successful in-person learning to occur at Nettleton.

Comment here.

Raider Pride,

Dr. Karen Curtner
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NETTLETON PUBLIC SCHOOLS

COVID-19 ON-CAMPUS GUIDELINES

(Updated 8-18-20)

(Updated 8-23-20)

(Updated 9-7-20)

(Updated 2-25-21)

(Updated 4-13-21)

Nettleton Public Schools will follow the Arkansas Department of Health (ADH) guidelines and

the Arkansas Ready for Learning report issued by the Department of Elementary and Secondary

Education in planning for re-opening in the fall. As the situation regarding COVID19 remains

fluid, the following guidelines are subject to being amended.

The level of virus transmission within the District will also be an important consideration when

determining how to respond to District outbreaks. The level of District spread will be

determined by examining:

• Student and staff absentee levels and trends

• Student and staff active cases (per school census)

• Evidence and severity of spread within the school community (active transmission

within school setting vs unlinked cases).

The District will consult with the ADH for guidance when determining the level of response. The

District cannot mitigate every risk, but we will do all we can to ensure the safety of our staff and

students. As we all continue to navigate the ongoing COVID-19 pandemic, Nettleton Public

Schools remains committed to two primary goals — providing a high-quality education for all

students and ensuring the safety of both our students and staff.

The District’s Point of Contact regarding COVID-19 is Nettleton Public Schools District Nurse, Lori

Ellis, R.N. (lori.ellis@nettletonschools.net).
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BUILDING ENTRY PROCEDURES

Daily Health Screenings

Employees

All employees will be required to complete daily self-reporting by completing an online[RW1]

Pre-Entry Screening Form. This form asks questions regarding physical symptoms and

exposure to COVID-19, in order to verify if they are symptom-free and have not had recent

exposure to someone with COVID-19. (Completion of the Pre-Entry Screening Form is no

longer required for NPS employees.) Employees are required to report if they test positive for

COVID-19, if they develop symptoms consistent therewith, or if they are self-isolating due to

suspected or known exposure to COVID-19 by emailing their supervisor and/or appropriate

building level administrator.

Note: Any travel limitations or quarantine after traveling for employees is a District/LEA

decision.  Currently, NPS has no such limitations in place.

Students

All parents/guardians will be required to conduct a daily pre-arrival screening of their children

at home, before their children leave for school, which involves taking temperatures daily and

monitoring for the symptoms identified below. If any of the following are true, the

parent/guardian must keep the student at home and contact the school nurse for further

instructions.

o Fever of 100.4 °F or greater, new onset of cough, or shortness of breath

unrelated to a pre-existing condition.

o Two of the following symptoms: sore throat, chills, headache, muscle pain,

loss of taste or smell.

o Close contact with a person diagnosed with COVID-19.

At the start of the school year, families will be required to sign the COVID-19 School Health &

Safety Agreement which describes their commitment to keeping their children home when sick

and to seeking appropriate medical care.

Specific to Visitors:

• Visitation will be limited to essential visitors who have a previously scheduled

appointment within the school building. If parents/guardians and/or school officials
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believe that face-to-face conversation(s) are necessary, this will occur by appointment

only. However, communication tools such as phone calls, emails, ZOOM meetings, etc.

will remain readily available for any questions or concerns that need to be addressed.

• All visitors and vendors will be required to undergo a screening prior to entry into a

District school or building.

• All visitors and vendors must wear masks when inside a District school or building.

• Lunch visits are prohibited.

• Lunch items from outside restaurants may not be brought or delivered to the school

for the student.

• Non-essential deliveries — such as personal items, homework, musical instruments —

can be brought to a designated area at the school office for the student to pick-up.

• ADH guidelines will be strictly followed for the health and safety of all in attendance.

• Additional protocols are being developed for other instructional support staff such as

tutors, mental health providers, etc.

FACE COVERINGS

FACE COVERINGS

Students
Arkansas Governor Asa Hutchinson granted local school boards the authority to determine

policy regarding the use of face coverings in school for both students, teachers, and staff. Since

respiratory droplets are the primary way that COVID-19 is transmitted, masks/face coverings are

among the most critical components of risk reduction. Therefore, all teachers, staff, and K-12

students will be required to wear a face mask or other approved face covering that covers their

mouth and nose while on District grounds, with limited exceptions.

The ADH provides a detailed description as to what constitutes a safe and effective face

covering. That information may be read at

https://www.healthy.arkansas.gov/images/uploads/pdf/guidance_face_coverings.pdf

• Acceptable masks include personal masks, disposable masks, homemade masks,

handkerchiefs, and scarves. Bandanas are not allowed.

• Personal reusable masks must meet Code of Student Conduct requirements and not be

inappropriate or derogatory in nature.
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• Transparent masks may be the best option for both teachers and students in classes with

hearing impaired students. They may also be useful for teachers and younger students

who rely on visual / facial cues.

• Face shields may be an option for those students with medical, behavioral, or other

challenges who are unable to wear masks/face coverings.

Mask guidelines — including proper mask use and handling — will be communicated to parents,

students, and employees, and schools will set aside instructional time to train students. Parents

are encouraged to start having their student(s) begin to wear a face covering prior to the start

of the school year.

For those with specific health conditions that require they not wear a face covering, a

physician’s note shall be provided to the school nurse stating the health condition that prohibits

a face covering.

Parents or guardians will be responsible for supplying face masks for their students. If a

student comes to school without a mask on, the district will provide a mask for the student. If

parents/guardians or students do not want to wear a mask while on-campus, then the student

must enroll in the District’s virtual learning option.

Not wearing a mask is not an option unless an individual has a specific health condition that

requires the individual to not wear a face mask.

Students may remove face masks (take a “mask break”) when:

▪ Eating or drinking if seated six feet away from others.

▪ Engaged in any activity for which maintaining at least 6 feet apart is assured (e.g.

face mask breaks, recess, outdoor P.E., etc.)

▪ When masks are removed, they must be placed below the chin, in a pocket or on

the lap.  Masks should not be placed on tabletops or other communal surfaces.

▪ Students will be instructed when they may take “mask breaks” and remove their

masks, such as during mealtimes, and when outdoors and more than six feet apart from

other people. Mask breaks will be 15 minutes maximum.

▪ Teachers will have the discretion to remove a mask while teaching if they are

able to maintain at least 6-feet of physical distance from their students.
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Buses
The District will continue to provide bus transportation to its students. All students who elect to

ride the bus will be required to wear a face covering, unless it is determined to be a greater

health risk, according to the student’s medical provider. Siblings or students who live together

may be assigned to sit together. Students should wear a face covering and physically distance

when possible while at the bus stop. Hand sanitizer will be available on all buses. Buses are

prepared to run at full capacity, however, if at all possible, parents are encouraged to

drop-off/pick-up students, carpool or walk to reduce exposure on buses. Additional seating

expectations will be shared with schools and parents. Bus transportation may be modified or

reduced in accordance with ADH guidance.

Support Needed from Parents/Guardians
● Ensure that your student(s)’ immunizations/ wellness checks are up-to-date

● Stress the importance of the utilization of masks/face coverings, adhering to

social distancing, and regularly washing their hands, both at school and away from

school. Please take time to demonstrate these actions with our younger students.

● Support the effective communication among students, parents, and staff

members, which is more critical than ever.

PHYSICAL DISTANCING AT SCHOOL

The District will implement physical distance in the classroom as building space,
population and schedule allows. In accordance with ADH directives, efforts will be made
to limit close contact between students.

Classroom Protocols

As appropriate, the District will limit contact through the following actions:
· Arrange classrooms and other areas to maximize spacing between
students and teacher to the extent possible.
· Amend schedules to conform with social distancing guidelines (e.g.
stagger lunches, minimize transitions, teachers may go to students).
· Physical distancing signage and floor markers will be installed
throughout schools and buildings as a reminder.
· Student movement throughout the campus will be minimized as
much as possible to reduce contacts.
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· Students and staff will be encouraged to use no- touch greetings.
· Teachers may assist with cleaning of classrooms between classes and
equipment between uses.
· Students may not share any personal belongings, equipment, or other
items, including computers, instruments, water bottles, costumes, or
uniforms.
· All schools will have a bottle filling station. Parents will need to send
water bottles filled for the day. In emergency situations, a student may refill
his/her bottle.

Playground Protocols
When deemed safe for use, playground areas will be utilized following a rotating
schedule to enable physical distancing among student groups. Time on playground
equipment will be rotated amongst classes. The District will make every effort,
weather permitting, for students to be outside everyday, but all students may not
be able to access playground equipment on a daily basis. Equipment will be cleaned
at various times throughout the day.

Lunch Protocols
Students will eat lunch in the cafeteria when possible. Each building will develop a
plan to incorporate physical distancing to the extent possible during lunch periods.
This may include adding additional lunch periods, incorporating more grab & go
options, utilizing any open space possible that will allow for appropriate physical
distancing, assigning students to the same group each day to limit exposure, etc.

Restroom Protocols
Each school building will establish maximum capacity for the facility that allows for
physical distancing. Facilities will post the maximum capacity sign on the door.
Disinfecting supplies will be provided for employees to maintain health and safety in
staff only restrooms. Buildings will develop a plan for restroom schedules that will
maximize physical distancing to the extent possible. Because they are considered a
high-touch area, restrooms will be cleaned multiple times throughout the school day.

Locker Rooms
The District will adhere to all Arkansas Activities Association (AAA) and ADH
guidelines and directives pertaining to all extracurricular activities and physical
education classes.

21



Student Lockers
The use of student lockers will be limited. Each building will determine the extent to
which
lockers will be used.

Additional Safety Precautions
In addition to physical distancing and wearing face coverings, additional safety
precautions will be taken without limitation:

· Implementing good hand hygiene; allowing students to wash hands often
with soap and water for at least 20 seconds or use hand sanitizer with at least
60% alcohol, if soap and water are not available;
· Remind students to avoid touching face;
· Remind students to cover mouth and nose when coughing or sneezing or
use the inside of elbow;
· Monitor for signs and symptoms of COVID-19.

Physical distancing of 6ft or more is KEY! It is the ONE condition that if maintained
will prevent having to quarantine.

An adequate supply of soap, disinfectant, hand sanitizer, paper towels,
tissues, and a supply of PPE will be available at all sites.

EXTRACURRICULAR ACTIVITIES

The District will follow the most current ADH guidance related to extracurricular
activities. All students will be allowed to participate in extracurricular activities.

Athletics
The AAA is preparing to follow the athletic calendar for all fall athletics. The District will
follow the guidance from AAA and ADH regarding all protocols. Students who
participate in the Virtual Instruction option are able to participate in the District’s
Athletic program.
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Fine Arts
The AAA and officials at ADH have not yet established guidelines governing
instrumental music, marching band, concert band, ensemble or inside rehearsals. The
District will continue to monitor for the most updated guidance on music instruction
and will provide District guidance once ADH has issued the guidelines. Elementary and
Secondary art instruction will be offered on-site and virtually.

SANITATION PROCEDURES

Schools and buses have been completely cleaned and disinfected, and the District will
continue to adhere to all necessary safety precautions. When onsite instruction
resumes, the District’s custodial staff will adhere to the general disinfection measures
outlined in the table below. The District will work with our custodial staff to comply
with sanitation and safety directives from the ADH.
Custodial staff will use the CDC guidance on cleaning.

During the day, employees may be responsible for assisting in the maintenance of
their space. At the end of each day custodial staff will follow daily disinfecting and
cleaning guidance.

General Disinfection Protocols
General cleaning and disinfection protocols will be followed regularly by all custodial
staff members.

Category Area Frequency

Workspaces Classrooms,
Offices

At the end of each use/daily

Appliances Refrigerators,
Microwaves,
Coffee Machines

Daily
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Electronic
Equipment

Copier machines,
Shared computer
monitors, TV’s,
phones, keyboards

At the end of each use/day
and/or between use

General Used
Objects

Door handles, light
switches, sinks,
water fountains,
restrooms,
elevator buttons,
stair handrails, etc.

At least 4 times a day and at the
end of each day.

Buses Bus seats,
handles/railing,
belts, window
controls

Twice a day

Common
Areas

Cafeteria, Library,
Conference rooms,
Gyms, Common
Areas

At the end of each use/daily;
between groups

Added safety procedures for the disinfecting process during the COVID-19 pandemic
include the following:

· Disposable gloves are to be worn to perform each of the following tasks
and should be removed immediately after, handwashing is also required
before and after wearing gloves:

o EACH Classroom cleaning
o EACH Restroom cleaning
o Floor mopping
o Office cleaning

· Properly labeled spray bottles (containing EPA, CDC, and the ADH
approved disinfectants) are to be utilized to disinfect.
· Utilize a two-rag/ two-step protocol for disinfection.
· Buckets used to disinfect mop should be changed after each restroom
cleaning is performed.
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Deep Cleaning and Disinfection Protocols
Deep cleaning and disinfecting protocols are initiated when an employee or student
is identified as positive for COVID-19 based on testing.

General disinfection measures will be taken with additional measures to
electrostatically fog affected spaces with disinfecting equipment/chemicals will be
performed after students and staff have left the building.

INFECTION PROTOCOLS

Positive COVID-19 Diagnosis

Students

If a student is diagnosed with COVID-19, the student or parent/guardian should contact

the school’s Principal/Nurse immediately. The Principal/Nurse will then contact the District

Nurse and the Superintendent. The District’s Point of Contact (Lori Ellis, R.N.) will notify

the School Hotline for COVID-19.

Employees

An employee who tests positive for COVID-19 must:

● Notify their supervisor and appropriate building level administrator (if

applicable) of the test results by emailing them on the day of receipt.

● Identify all employees and contacts (i.e. visitors, students, contractors, etc.)

who were within 6 feet of a positive case for a cumulative time period of 15

minutes or more within 24 hours during their infectious period and report the

information to their supervisor and/or appropriate building level administrator.

● Remain home until all of the following are true:

○ at least 10 days since the onset of symptoms AND

○ until fever free when off anti-fever medications for 48 hours AND

○ symptoms are improving.

Note: The infectious period calculation is defined as “the two days prior to the onset of
symptoms or the two days prior to the test date, if asymptomatic, until the induvial is
released from isolation by ADH.”

25



A list of Probable Close Contacts will be identified and provided to ADH. Probable Close

Contact is defined at the school/LEA level, by the POC. The POC is responsible for

identifying all the Probable Close Contacts (PCC) to a positive case onsite and notifying

those individuals of their potential exposure and requirement to quarantine immediately

for 14 days from their last date of contact with the positive case.

In order to determine who is a PCC to a positive case, the POC will refer to the two days

prior to the onset of symptoms, or the two days prior to the test date (if asymptomatic)

until the time that the positive case entered home isolation.

Testing is recommended for the PCC, but not required. They must complete the

quarantine, even if they test negative for COVID-19.

If the PCC is not confirmed as an actual Close Contact by ADH, they will be provided with

documentation that allows them to return to school/work.

Note: If an employee is confirmed to be a PCC to a positive case outside of the school

district, the PCC will (1) be contacted by the ADH Contact Tracer assigned to the case of

the positive person and (2) will receive the required documentation from ADH upon their

release from quarantine. After their contract from the ADH Contact Tracer, the employee

must notify their POC of the requirement to quarantine and then follow up with test

results, if they are tested.

The definition of a close contact remains the same, what differs is whether or not a
person who meets the definition of a close contact (within 6 ft for at least 15 cumulative
minutes) is quarantined.  Any individuals that meet one or more of the criteria below do
not have to quarantine:

· those who are within 90 days of having tested positive,
· those who are considered fully vaccinated (post 2 weeks of
vaccination for a single dose vaccine and post 2 weeks of the second
dose for a two-dose vaccine); and/or
· those in K-12 schools where a mask mandate policy is in place and
both the positive case and the close contact were properly wearing
masks.

· As part of the early quarantine release (after seven 24 hour periods of
quarantine with a negative test result no sooner than five 24 hour periods since
exposure) individuals falling in to this category should continue to wear a mask
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until fourteen 24 hour periods since exposure has passed.  The lifting of the
mask mandate is for the general public, not those who have been identified as a
close contact.  General public would be those we assume to not be exposed and
to not be positive in this type scenario.

Suspected Covid-19 Case and Isolation Protocol[MOU2]

If an employee or student becomes ill on campus/district, he/she will immediately
report to the school’s nurse’s isolation room and the case form will be completed.
Isolation areas will be established for students and employees who experience
COVID-19 symptoms while at school or work. These isolation rooms must be supervised
at all times, always stocked with masks and hand sanitizer, and thoroughly cleaned
each day.

Each school will appropriately implement the following steps in accordance with their
building framework and available personnel:

● Teacher will inform school nurse by phone prior to sending a student to
the isolation room. An employee will inform school nurse by phone prior to
coming to isolation room.
● Students will be escorted by an adult (no student escorts) to the isolation
room.
● Nurse will perform appropriate assessment and documentation in student
information system (SIS).
● The nurse must complete the Suspected COVID19 Case Form and call
the local health authority to seek advice regarding transportation and location,
only when there is a school-related positive case.
● The nurse and others attending to the suspected infected person, should
wear a protective face covering, face shield, gloves and any additional PPE that
has been provided when working with a suspected infected person.
● The nurse will direct the ill employee to leave work, or will call the
parent/guardian of the ill student to be picked up and taken home.
● Parents/guardians and employees will be given instructions to contact their

medical provider.

● The nurse or employee supervisor must identify persons who may have
come in contact with the suspected infected person and await the confirmation
of the test results. Individuals who have been tested for COVD-19 should
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self-quarantine until test results are provided. Unless required by the local
health authority, the name of the employee should not be provided.
● The employee supervisor will advise employees that they may have been
in contact with a suspected employee and to carry out self-screening and all
safety precautions daily, and based on the results, contact District Nurse, Lori
Ellis, R.N.  Probable Close Contacts will be contacted and advised to quarantine
for 14 days awaiting a call from ADH for close contact confirmation.
● The isolation area and suspected employee’s or student’s work
area/classroom must be thoroughly cleaned and disinfected, in addition to all
other common surfaces recently touched by the employee or student.
● Areas or buildings where the student or employee was present will be
closed for cleaning and disinfection alignment with CDC and EPA guidelines.
● Impacted staff, students, and parents will be notified of any closures
and/or possible exposures.
● A notification process is being developed so that those who have
potentially been exposed to a positive case will be contacted. The ADH protocol
will be followed in the notification process.
● The identity of the employee or student who tests positive or displays
symptoms will remain confidential.

Return to School Guidelines
When tested and determined to be COVID-19 positive, the student/employee will remain

home until all of the following are true:

● at least 10 days since the onset of symptoms AND

● until fever free without the use of anti-fever medications for 24 hours AND

● symptoms are improving.

The ADH will provide an official letter to all positive cases once they have met the criteria

to be release from isolation. Those who are required to quarantine may also obtain

documentation from ADH once the criteria has been met to be released from quarantine.

Acceptable documentation for returning to work/school is established by the District/LEA,

and such documentation should be submitted to the POC prior to returning to school/work.

The COVID-19 positive individual does NOT need a repeat COVID test. However, the

individual does need documentation from the Arkansas Department of Health allowing

them to return to school/work. This documentation can be requested at
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ADH.coronavirus@arkansas.gov (The Arkansas Department of Health overrides over

physician’s documentation unless that documentation is in compliance with CDC

guidelines.)

Those who have tested positive for COVID-19 do not need to quarantine or be tested again

for up to 3 months, as long as they do not develop symptoms again. This applies to

anyone who has tested positive, isolated, and then was cleared from isolation to return to

normal activities. If that person is exposed again to someone positive for COVID-19 within

3 months of when they were diagnosed, they do NOT need to quarantine again or be

tested again. However, if they develop symptoms typical of COVID-19, they need to see a

physician and will likely need retesting.

When tested and determined to be COVID-19 negative, the student/employee will remain

home until:

● The student/employee meets the school’s normal criteria for return after an illness

which includes being symptom-free for greater than 48 hours without medication

OR[MOU3]

● A clinician has evaluated the student/employee and documented an alternative

diagnosis and that the student/employee may return to school

When symptomatic, but COVID-19 testing was not completed, the student/employee will

remain home until all of the following are true:

● at least 10 days since the onset of symptoms AND

● fever free without the use of anti-fever medications for 48 hours AND

● symptoms are improving.

Guidance if Exposed
If an employee has been notified as a Probable Close Contact of a confirmed
COVID-19 case please do the following:

1. Quarantine in a specific room away from others in home for 14 days
2. Contact the following (in order of priority), notify them of the exposure to
COVID-19, then follow their instructions.

a. Healthcare provider. Follow testing recommendations.
b. School nurse or District’s Point of Contact

c.  Supervisor
3. Supervisor will work with the District’s Administration to determine
appropriate next steps.
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4. If an employee learns of his or her exposure during the school day,
immediately notify the school nurse who will contact other administrators per
district protocol.

Quarantine After Vaccination - Vaccinated persons should continue to follow
current guidance to protect themselves and others, including wearing a mask, staying
at least 6 feet away from others, avoiding crowds, avoiding poorly ventilated spaces,
covering coughs and sneezes, washing hands often, following CDC travel guidance,
and following any applicable workplace or school guidance, including guidance related
to personal protective equipment use or SARS-CoV-2 testing.  However, vaccinated
persons with Close Contact exposure to someone with confirmed COVID-19 are not
required to quarantine if they meet all of the following criteria:

· Are fully vaccinated (i.e., ≥2 weeks following receipt of the last required
dose of vaccine in approved vaccine series)
· Are within 3 months following receipt of the last dose in the series (no
longer applicatble)
· Have remained asymptomatic since the current COVID-19 exposure

Fully vaccinated persons who do not quarantine should still watch for symptoms of
COVID-19 for 14 days following an exposure and should be clinically evaluated for
COVID-19 if indicated.

If a student has been notified as a Probable Close Contact of a confirmed COVID-19
case please do the following:

1. Quarantine in a specific room away from others in home for 14 days
2. Contact the following (in order of priority), notify them of the exposure to
COVID-19, then follow their instructions.

a. Healthcare provider. Follow testing recommendations.
b. School nurse or school principal

3. School Nurse will work with building administration to determine
appropriate next steps.
4. If a student learns of his or her exposure during the school day,
immediately notify the school nurse who will contact other administrators per
district protocol.
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Employee Leave
If there is a specific reason why an employee believes he/she cannot or should not
return to work, please contact your school principal or supervisor. Telework options
may be available depending on the essential duties of the employee’s job position.

If you need leave under the Families First Coronavirus Response Act (FFCRA), please
contact your supervisor and/or appropriate building level administrator AND submit the
FFCRA Leave Request Form.  The supervisor and/or appropriate building level
administrator will then submit the form to the NPS Superintendent’s Office.

Under the FFCRA, an employee qualifies for paid sick time if the employee is unable to

work (or unable to telework) due to a need for leave because:

1. The employee is subject to a Federal, State, or local quarantine or
isolation order related to COVID-19
2. The employee has been advised by a health care provider to
self-quarantine related to COVID-19
3. The employee is experiencing COVID-19 symptoms and is seeking a
medical diagnosis
4. The employee is caring for an individual subject to an order described in
(1), or self-quarantine as described in (2)
5. The employee is caring for a child whose school or place of care is closed
(or child care provider is unavailable) for reasons related to COVID-19
6. The employee is experiencing any other substantially-similar condition
specified by the Secretary of Health and Human Services, in consultation with
the Secretaries of Labor and Treasury

Generally, employers covered under the FFCRA must provide employees up to two
weeks (80 hours, or a part-time employee’s two-week equivalent) of paid sick leave
based on the regular rate of pay:

· 100% for qualifying reasons #1-3 above, up to $511 daily and $5,110
total;
· 2/3 for qualifying reasons #4 and 6 above, up to $200 daily and $2,000
total; and
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· Up to 12 weeks of paid sick leave and expanded family and medical leave
paid at 2/3 for qualifying reason #5 above for up to $200 daily and $12,000
total.

A part-time employee is eligible for leave for the number of hours that the employee is
normally scheduled to work over that period[MOU4] .

Decisions concerning employee requests for FFCRA leave will be decided by a
committee comprised of NPS District Administrators.

If you take FFCRA leave after a mandatory recall, due to any of the reasons above,
you will be ineligible for unemployment because the District is legally bound to pay you
the formulas listed above.

Employees wishing to return from work after an approved medical leave should notify
the NPS Superintendent’s Office and submit a “medical release” to their supervisor
and/or appropriate building level administrator before returning.

*Please note that these guidelines may change as the district receives
additional guidance from the Arkansas Department of Health, Center for
Disease Control, and/or Department of Elementary and Secondary
Education.

*Please note that on March 3, 2020, Governor Asa Hutchison signed an
Executive Order giving the ADH the authority to mandate health in the State
of Arkansas during the public health emergency.  LEAs, including Nettleton
Public Schools, are legally bound to follow the law, and therefore, must
follow the ADH guidance/directives.
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